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The importance of job analysis using the DACUM
methodology in designing military academic education
programs and its difficulties

Abstract

This paper aims to introduce the importance of work analysis using the DACUM
methodology in the design of military academic education programs, and to identify
the difficulties in this regard, using a descriptive and analytical approach.

The paper concluded that work analysis using the DACUM methodology is important
in building military academic education programs based on actual training needs,
designing them in a way that matches the actual reality of military work in the
field, linking the outputs of military academic education to the needs of military
organizations. Difficulties that hinder this include the urgency of results in the military
field, lack of specialists, lack or unavailability of expert practitioners of some military
functions or inaccessible to them, lack of desire for cooperation and coordination,

limited opportunities for participation of practitioners of military functions.

The paper concludes that DACUM work analysis contributes to building military
academic education programs that eliminate or reduce the gap between theory and
practice, generate the highest level of motivation among military personnel, and
eliminate the need for the trainee to undergo an apprenticeship period in the military

profession.

Key Words : Work analysis, DACUM Methodolog, Military Academic Programs.
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Application of Higher Order Thinking Skills in Military Academic Programs

«A Proposed Theoretical Model»

Abstract

Institutions are now focusing on developing high-level thinking skills due to their
vital role in advancing work in military institutions, especially in the transition to the
knowledge economy. This has led all civil and military academies to focus primarily
on applying high-level thinking skills, also known as 21st-century skills.

The problem at the core of this study is to what extent military educational institutions
emphasize the inclusion of higher order thinking skills in their curriculum. The
significance of this research lies in studying and analyzing the implementation of
these skills in academic programs in general and military academies in particular
to understand how enhancing these skills contributes to the quality of educational
outcomes and the development of intellectual capital. The research aims to propose a

vision on how to include and enhance 21st-century skills in academic courses.

The study finds that there are no applied studies on Arab academic institutions
indicating the application of 21st-century skills. It emphasizes the need for conducting

a study and analysis of the curriculum in military academies to implement these skills.

Keywords: Higher Order Thinking Skills - Academic Programs
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The Role of Using ChatGPT In Developing Students’ Skills in

Military Academies

Abstract

The study aimed to identify the role of using (ChatGPT) in developing the skills of
students in military academies to come up with proposals and procedures that help
to employ (ChatGPT) efficiently and effectively in military academies by analyzing
and reviewing previous researches and studies that examined the role of artificial
intelligence in improving and developing education to reach an integrated perspective
on the latest applications of artificial intelligence in the field of military education.

The study includes the advantages of using (ChatGPT) in military academies, the
challenges associated with students’ use of (ChatGPT) in military academies, and
the role of using (ChatGPT) in developing students’ skills in military academies. The
current study differs from previous studies in the methodology of the study, as the
current study relies on analyzing the literature and previous studies that dealt with
the applications of artificial intelligence in the academic path through the analytical
approach, and in light of the results of previous studies and according to the researcher’s
vision, the study recommended that the teaching staff should encourage students in
military academies to use (ChatGPT), and military academies adopt educational
artificial intelligence applications and introduce them through scientific workshops
and conferences, in addition to the need to conduct more studies and research on

artificial intelligence applications in military academies.

Keywords: ChatGPT, Al, Military Academies.
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